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WHAT IS DECREE 626?
Accidents in the workplace and damage to the health can only be pre-
vented by adopting safety measures.
Legislative Decree 626 was passed in Italy in 1994 to protect the health
of workers against the risks present in workplaces. It introduced an
organisational safety system, based on collaboration by the persons con-
cerned and participation by workers.
Further amendments and additions to the text of the Statute were made
by Decree 242 of 1996.

EMPLOYER’S OBLIGATIONS
The employer must:
• assess the risks present in the various working situations and draw up

a risk assessment document to be kept at the company’s premises;
• implement the necessary prevention measures;
• organise the Prevention and Protection Department and appoint its

Manager;
• appoint a Company Doctor;
• select emergency and fire prevention personnel and first-aid personnel;
• inform and train workers about the risks present in the company and

the safety measures introduced.

PREVENTION AND PROTECTION DEPARTMENT
This department is organised by the employer and is constituted by one
or more persons chosen from inside or outside the company.
It helps the employer to identify working risks and preventive measures,
and meets at intervals to check on the progress of implementation of
these measures.

Foreigners and INAIL in Lombardy: accidents and safety

1

OpStranieriLomb.ING  20-10-2005  8:07  Pagina 1



PREVENTION AND PROTECTION MANAGER (PPM)
• is chosen by the employer from among people with suitable aptitudes

and abilities;
• must have specific training;
• collaborates on risk evaluation and identifies preventive safety meas-

ures;
• identifies and plans the measures required for health and safety in the

workplace;
• proposes information and training programmes for workers.

WORKERS’ SAFETY REPRESENTATIVE (WSR)
In each company, the workers elect or appoint a Safety Representative
who:
• acts as liaison officer between the workers and other figures in the

company’s prevention system;
• must receive suitable training from the employer;
• must acquire all information regarding the protection of health and

safety;
• may access workplaces in which manufacture is performed;
• is consulted on risk assessment and the identification, planning, imple-

mentation and checking of preventive measures;
• attends periodic meetings with the employer and the company’s

Prevention and Protection Manager.
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WORKER’S OBLIGATIONS
All workers must take care of their own health and safety and the health
and safety of the other personnel present in the workplace who may be
affected by their acts or omissions.
In particular, they must:
• comply with the safety measures issued by the employer, without mod-

ifying devices or guards;
• undergo any required health check-ups;
• participate in the appointment of the Workers’ Safety Representative;
• take part in information and training programmes relating to risks and

preventive measures.

INFORMATION FOR WORKERS
In order to prevent accidents, workers must be informed about all the
possible danger situations associated with their working activities.
Workers must receive information relating to:
• the health and safety risks for workers relating to the company’s over-

all business;
• the prevention and protection measures adopted;
• specific risks to which workers are exposed in relation to the activities

carried on;
• risks relating to the use of substances;
• the names of the first aid, emergency and fire prevention personnel;
• the names of the Prevention and Protection Manager and the compa-

ny doctor.
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WORKERS’ TRAINING 
The training of all the company’s workers must be paid for by the
employer.
It must be given at the time of hiring and repeated as and when risks and
duties change.
The training must take account of the risk assessment, and relate to:
• the workplace;
• the duties performed.

HEALTH MONITORING
Performed by the company doctor, and involves medical check-ups and
any other tests required to assess the suitability of workers for specific
tasks.
Check-ups and tests are prescribed before the start of employment (pre-
hiring check-up) and subsequently at variable intervals (periodic check-
ups).
Health monitoring is performed by the company doctor.

THE COMPANY DOCTOR 
• is appointed by the employer;
• collaborates on the risk assessment in the company and the prepara-

tion of preventive health measures;
• performs health assessments (including at workers’ request);
• opens and updates a health and risk file for each worker;
• provides information to workers about the significance and results of

the health assessments performed;
• notifies the safety representatives of the anonymous, collective results

of the assessments performed.
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SAFETY SIGNS AND SIGNALS
The employer shall use safety and warning signs and signals in workplaces
to protect the health and safety of workers.
The signs and signals shall consist, as appropriate, of a notice, a colour, a
light or sound signal or a hand signal, designed to draw attention to
objects and situations which may involve danger.
Each type of notice shall have a characteristic shape and colours, so that
they can immediately be distinguished from one another.

Prohibiting signs 
Indicate dangerous conduct
Have a circular shape with a red edge and diagonal strip; black picture on
a white background.
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No smoking No smoking
or naked
flames

Water
not suitable
for drinking

No fork-lift
trucks

No
pedestrians

Do not
extinguish
with water

Do not touch No access by
unauthorised

personnel
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Instruction signs
Indicate specific behaviour or actions.
Are round and blue; white picture on a blue background.
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Goggles must
be worn

Helmets must
be worn

Earmuffs must
be worn

Breathing
apparatus must

be used

Safety shoes
must be worn

Protective
gloves must

be worn

Protective
clothing must

be worn

Facial protec-
tion must
be used

Harnesses
must be worn

Generic
obligation

(possibly with
an additional

notice)

Compulsory
pedestrian

route
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Warning signs 
Indicate caution, attention and checks.
Have a triangular shape with a black edge; black picture on a yellow back-
ground.
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Inflammable
material

Explosive
material

Poisonous
substances

Corrosive
substances

Suspended
loads

Fork-lift trucks Dangerous
voltage

Generic
danger

Radioactive
materials

Laser beams Combustible
material

Non-ionising
radiation

Strong
magnetic field

Risk of
tripping

Risk of
falling

Biohazard

Low
temperature

Harmful or
irritant substances
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Emergency and first aid signs 
Indicate doors, exits, routes, materials, posts and rooms.
Are green and have a square or rectangular shape; white picture on a
green background.
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First aid post Direction to
be followed

Emergency and
first aid phone

Stretcher

Safety shower Eye washing

Route
Emergency exits
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Fire-fighting signs
Indicate the place where fire-fighting materials and equipment are located.
Are red and have a square or rectangular shape; white picture on a red
background.
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Emergency
phone for use
in case of fire

Fire hose Ladder Extinguisher

Direction to
be followed
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Hand signals
Used on construction sites, and consist of a movement or a particular
position of the arms or hands used to guide personnel performing
manoeuvres.
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RAISE LOWER VERTICAL
DISTANCE

VERTICAL MOVEMENTS

START
Attention

Begin operation

STOP
Interruption

End of movement

END
of operations

GENERAL HAND SIGNALS
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INDIVIDUAL PROTECTION GEAR
The employer must provide workers with suitable individual protection
devices, namely equipment designed to be worn by workers to protect
them against risks that threaten their health or safety during their work.
The individual protection devices to be used depend on the type of activ-
ity.The main ones are:
• helmet;
• shoes with unpiercable soles and steel caps;
• gloves;
• clothing designed to protect against bad weather;
• reflective or phosphorescent garments for use in poor visibility condi-

tions;
• goggles to protect against flying splinters or fragments.
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COME FORWARD GO BACK GO RIGHT
in relation to signaller

HORIZONTAL MOVEMENTS

GO LEFT
in relation to signaller

HORIZONTAL
DISTANCE

DANGER
STOP or emergency stop

DANGER
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WHAT IS INAIL, AND WHAT PART DOES IT PLAY IN PRE-
VENTION?
INAIL (the Italian National Industrial Accidents Insurance Institute)
insures workers against occupational accidents and diseases, and has
offices all over Italy.
Legislative Decree 626 requires INAIL to provide information, assistance
and advice relating to health and safety in the workplace. In particular, the
Institute:
• provides training, information and assistance in the field of prevention;
• handles relations with the organisations operating in this field;
• promotes a “prevention-oriented attitude” by disseminating products

(leaflets, brochures, CD-ROMs, videos, etc.);
• promotes support for prevention by financing upgrades to structures

and the organisation to safety standards (for small and medium-sized
companies and firms working in agriculture and trade) and workers’
training and information projects.

INAIL’S TASKS
INAIL provides all workers who suffer accidents or contract an occupa-
tional disease with:
• financial assistance
• health services 
• thermal spa treatments and convalescence holidays.
The services are due even if the employer has failed to insure the work-
er, because the principle of automatic entitlement applies.
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INJURY
Injury means:
an injury is an event with a violent cause occurring during work (an event
that happened for the work) and which has a detrimental consequence.

What to do if there is an injury 
• Report the event to the emergency workers (or your doctor) who will

prepare the first medical certificate;
• Immediately inform your work provider (directly or through family

members or friends if you are not able to do so directly) providing a
copy of the first medical certificate.This allows the work provider to
forward the injury report to INAIL offices. (Note: Photocopies of the
medical certificate are not considered valid) The report to INAIL may
be made directly by the injured party if the work provider does not
make it;

• Provide a copy of the continuous and final medical certificate (close of
injury) to the work provider and to INAIL.

The injured worker may go to INAIL’s doctors at the ambulatory of the
closest location for the free issue of medical certification (continuative
and closure certificates).
An injured worker who refuses treatment loses the daily financial bene-
fit (temporary compensation).

What are your rights in case of injury
• Temporary compensation
For the period of the injury, INAIL pays a daily compensation starting the
fourth day after the event equaling 60% of earnings for the first 90 days;
from the 91st day to the close of the injury, INAIL pays 75% (the differ-
ence is at the expense of the work provider as provided in national col-
lective contracts).The three days after the accident are at the expense of
the work provider.The work provider must provide the entire earnings
for the day of the accident and 60% for the following three days.
Generally, payment is made at the end of the injury and the check is sent
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directly to the injured party at the address provided on the injury report.
It is therefore important that the address is correct and any changes are
promptly reported to INAIL.
If compensation is paid in advance by the work provider, INAIL will
directly reimburse the work provider.
For long periods of injury, the worker may request the payment of the
amounts due (by telephoning or going directly to the injury office).
The temporary compensation is subject to IRPEF taxes.
Withholding is effected directly by INAIL which issues related fiscal cer-
tification to the injured party.

• Direct income benefit for permanent disability
(for injuries prior to July 25, 2000)
If the injury leads to permanent after-effects with a level of disability
between 11 and 100 percent, INAIL pays a monthly benefit to insured
workers.
The benefit starts from the day after clinical healing and is paid for the
rest of the life as long as the level of disability does not become less than
11%.

• Personal damage benefit
(for injuries after July 25, 2000)
Personal damage consists of a wound to a person’s psycho-physical health
caused by the injury.
The pre-requisites for the right to the benefit are the injury or illness
having been caused by work and a level of impairment of psycho-physical
health between 6% and 100%.
Specifically:
• A capital benefit is provided if the level of disability is equal to or more

than 6% and less than 16%;
• An income benefit is provided if the level of disability is equal to or

above 16%.
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• Payment to survivors
If the worker dies because of the injury, INAIL pays a monthly benefit to
his or her survivors.
The payment starts the day after the death.
INAIL also issues a check for funeral expenses to the survivors or the
person who demonstrates to have sustained such expenses.
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OCCUPATIONAL ILLNESS
What is meant by occupational illness
Occupational illness means an illness contracted during work activity and
caused by the work performed.

What to do in the case of occupational illness
If the worker contracts an occupational illness, he or she must inform the
work provider within 15 days of becoming aware of it, providing the work
provider with a medical certificate.The work provider must present the
report of occupational illness to INAIL offices within five days of receiv-
ing the said medical certificate.
The medical certificate may be sent to the INAIL offices directly by the
doctor who verified the occupational illness. In such cases, the INAIL
office will request the occupational illness report from the work
provider.

What are your rights in the case of occupational illness
You have the right to temporary compensation the same as provided for
injury, if the occupational illness leads to absence from work.
In addition, for occupational illnesses, the following is provided:
• Direct income for permanent disability (for events prior to July 25,

2000);
• Personal damage benefit (for events after July 25, 2000);
• Payment to survivors.

• Health services and aids
Both in the case of injury and occupational illness, the worker has the
right to:
• medical cures and specialist services at the INAIL ambulatories;
• hot water spring and mud treatments and health spas;
• provision of prosthetics and aids to provide optimal recovery of phys-

ical capacities and re-entry into work, social and family life.
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INAIL OFFICES IN LOMBARDY
The appropriate INAIL office in the event of an accident or occupation-
al disease depends on the insured person’s domicile.The case will there-
fore be handled by the office in whose district a worker who has suffered
an accident or contracted an occupational disease has established his/her
domicile.
INAIL offices in Lombardy:
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BERGAMO
Via Matris Domini, 14
24121 Bergamo
Tel. 035/352111 - Fax 035/352240
E-mail: bergamo@inail.it

TREVIGLIO
Viale Piave, 8
24047 Treviglio (BG)
Tel. 0363/313611 - Fax 0363/303148
E-mail: treviglio@inail.it

BRESCIA
Via Cefalonia, 52
25125 Brescia
Tel. 030/24341 - Fax 030/2434341
E-mail: brescia@inail.it

BRENO
Via Foppo, 18/A
25043 Breno (BS)
Tel. 0364/324611 - Fax 0364/324655
E-mail: breno@inail.it

GARDONE
P.zza Martiri Libertà, 2
25063 Gardone Val Trompia (BS)
Tel. 030/8919611 - Fax 030/8911708
E-mail: gardone@inail.it

MANERBIO
Via Duca D’aosta, 15
25025 Manerbio (BS)
Tel. 030/9389611 - Fax 030/9389650
E-mail: manerbio@inail.it

PALAZZOLO S/OGLIO
Via Brescianini, 1-3
25036 Palazzolo (BS)
Tel. 030/7439611 - Fax 030/7439655
E-mail: palazzolo@inail.it

COMO
Via Petrarca, 4
22100 Como
Tel. 031/3375411 - Fax 031/3375692
E-mail: como@inail.it

CREMONA
Via dei Comizi Agrari, 2
26100 Cremona
Tel. 0372/499211 - Fax 0372/499251
E-mail: cremona@inail.it

CREMA
Viale S. Maria, 6
26013 Crema (CR)
Tel. 0373/250902 - Fax 0373/85914
E-mail: crema@inail.it

GALLARATE
Corso Sempione, 37
21013 Gallarate (VA)
Tel. 0331/702311 - Fax 0331/702367
E-mail: gallarate@inail.it

BUSTO ARSIZIO
Viale Duca D’Aosta, 7
21052 Busto Arsizio (Va)
Tel. 0331/356611 - Fax 0331/356666
E-mail: bustoarsizio@inail.it
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LECCO
Viale B. Buozzi, 15
23900 Lecco
Tel. 0341/474111 - Fax 0341/474210
E-mail: lecco@inail.it

LEGNANO
Largo Franco Tosi, 3
20025 Legnano (MI)
Tel. 0331/520511 - Fax 0331/520565
E-mail: legnano@inail.it

LODI
Viale Dalmazia, 13
26900 Lodi
Tel. 0371/4151 - Fax 0371/41526
E-mail: lodi@inail.it

MANTOVA
Via Pietro Nenni, 4
46100 Mantova
Tel. 0376/330211 - Fax 0376/330223
E-mail: mantova@inail.it

MILANO PORTA NUOVA
Corso Di Porta Nuova, 19
20121 Milano
Tel. 02/62581 - Fax 02/62586059
E-mail: milanoportanuova@inail.it

RHO
Via Martiri Delle Libertà, 23
20017 Rho (MI)
Tel. 02/9320071 - Fax 02/93200768
E-mail: rho@inail.it

MILANO BONCOMPAGNI
Via Boncompagni, 41
20139 Milano
Tel. 02/62581 - Fax 02/62586890
E-mail: milanoboncompagni@inail.it

MILANO SABAUDIA
Via Sabaudia, 3
20124 Milano
Tel. 02/62581 - Fax 02/62582043
E-mail: milanosabaudia@inail.it

MILANO MAZZINI
Via Mazzini, 7
20123 Milano
Tel. 02/62581 - Fax 02/62583070
E-mail: milanomazzini@inail.it

MONZA
Via G. Ferrari, 36
20052 Monza (MI)
Tel. 039/28291 - Fax 039/2829600
E-mail: monza@inail.it

PAVIA
Piazza Municipio, 15
27100 Pavia
Tel. 0382/376201 - Fax 0382/376261
E-mail: pavia@inail.it

VIGEVANO
Viale Montegrappa, 79/81
27029 Vigevano (PV)
Tel. 0381/907211 - Fax 0381/81856
E-mail: vigevano@inail.it

SESTO S.GIOVANNI
Via XXIV Maggio, 10
20099 Sesto San Giovanni (MI)
Tel. 02/62581 - Fax 02/62586754
E-mail: sestosgiovanni@inail.it

SONDRIO
Via Trieste, 1
23100 Sondrio
Tel. 0342/544411 - Fax 0342/544459
E-mail: sondrio@inail.it

VARESE
Viale Aguggiari, 6
21100 Varese
Tel. 0332/875411 - Fax 0332/875462
E-mail: varese@inail.it

SARONNO
Piazza Caduti Saronnesi, 7
21047 Saronno (VA)
Tel. 02/964201 - Fax 02/9642050
E-mail: saronno@inail.it
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