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Area: Human Resources Management 
Subjects: Impact of Recruitment Policy in Local Communities 

Title: How much should a Human Resources Manager care? 

 

Setex is an electronics’ company located in Kavala, a region with the population of under 2 million people. With only 
198 employees Setex has become an important exporter of the region, and is recognised by the regional government 
of Kavala due to its significant impact on Kavala’s economy. Ever since it entered this market 5 years ago, Setex has 
been growing steadily, taking over the majority of the production functions from its headquarters owing to significant 
advantage of low labour costs as well as high knowledge of electronics and engineering in Kavala. None of the end 
products of Setex remains in the region and is 100% exported abroad as supplies to the telecommunication giants. This 
in mind, the company seems to show no interest towards the local economy and society, except for its workforce and 
good relations with the government. 

Mr. Setu is the Human Resource Executive of Setex in Kavala. He has just come out of the management’s weekly 
meeting, where he found out that the further expansion plan of Setex in Kavala is confirmed, according to which the 
company will grow 30% in terms of its human resources within next 2 months. According to the General Manager: “We 
are going to get those people”. It seemed to be impossible to recruit 50 skilled people last year, but we did it then and 
will do it now as well.” According to the plan, there is going to be a new recruitment campaign coming up during the 
following week with primary target in South-Western Kavala that Mr. Setu has to organize. This part of the region is 
known for the high unemployment rate due to collapse of several mining and chemical enterprises in the past, as well 
as over 60% of the population being non-native Kavalians who are somewhat less competitive in human resource 
market, and would go for lower conditions when employed. As the Human Resource manager mentioned at the 
meeting, this would mean being able to pay smaller salaries and recruiting more people as they would be happy 
getting at least some kind of a job. However, Mr. Setu has several doubts that he expressed at the meeting.  

Firstly, the recruitment of mainly female workers in that region would mean separating many families, as new recruits 
would have to be re-located 250 km away from their present homes, which is approximately 3-hour journey from their 
families. Secondly, according to the longer term perspective, the competitive advantage of low labour cost is 
decreasing and it is already known that within a period of maximum three years, the company will be moving out of 
Kavala, moving its production further east, taking the advantage of lower costs in Eastern markets. “Helping” the 
people of that region of Kavala, as his manager stated, is only a short-term solution and would mean that sooner or 
later these people will be out of job again, having missed out opportunities for their further training and facing harmed 
personal lives.  

As Human Resources Executive, Mr. Setu is the youngest of the people in the Human Resources Department of Setex, 
being in his mid-twenties. He has been just recruited half a year ago, and therefore feels that it is hard to position 
himself at the management meetings yet. He likes his job, and perceives it as a great career advantage, but he is also 
keen on sustainable development of his region and he would like to do everything he can for his company to act in a 
responsible way. Despite of the fact that his company is abiding the formal laws and regulation of the country, this 
situation has raised an ethical dilemma that Mr. Setu would like to solve. 

 

1. What are the major CSR issues in this case? 

2. What would you do in Mr. Setu’s position?  

3. If having 2 choices – leave or launch the campaign – which would you choose (and on what conditions)? How 
would you approach the management with your thoughts (discussion in small groups). 

4. How much truth would you tell at the recruitment campaigns in South-West Kavala? 
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Before discussing this ethical dilemma with your trainees, make sure that there is at least basic knowledge about CSR 
and ethics among the participants, so that they could rely on it while discussing and solving the situation. 

There are several ways of using this ethical dilemma. 

1) You can divide your audience into groups of 3-4 participants, giving them a task to read it through and discuss 
it in small groups, followed by sharing major points with the rest of the participants. 

2) Another way, perhaps more interactive would be to run a role play where trainees  would have to pair up, 1 of 
them being in the role of HR manager, and the other in the role of General Manager. They could simulate the 
meeting in the following day, where Mr. Setu would have to present the outline of the Recruitment Campaign. 

 Would he be able to do that? 

 Would he have courage to express his ethical dilemma? 

 How would GM react?  

You could then ask 2 volunteers to make a role play in front of the whole audience. 

 

Please note that the four questions provided at the end of the ethical dilemma are just suggestions. You can modify 
and adjust them to your audience. 

 

 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /KOR <FEFFd5a5c0c1b41c0020c778c1c40020d488c9c8c7440020c5bbae300020c704d5740020ace0d574c0c1b3c4c7580020c774bbf8c9c0b97c0020c0acc6a9d558c5ec00200050004400460020bb38c11cb97c0020b9ccb4e4b824ba740020c7740020c124c815c7440020c0acc6a9d558c2edc2dcc624002e0020c7740020c124c815c7440020c0acc6a9d558c5ec0020b9ccb4e000200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /CHS <FEFF4f7f75288fd94e9b8bbe7f6e521b5efa76840020005000440046002065876863ff0c5c065305542b66f49ad8768456fe50cf52068fa87387ff0c4ee563d09ad8625353708d2891cf30028be5002000500044004600206587686353ef4ee54f7f752800200020004100630072006f00620061007400204e0e002000520065006100640065007200200035002e00300020548c66f49ad87248672c62535f003002>
    /CHT <FEFF4f7f752890194e9b8a2d5b9a5efa7acb76840020005000440046002065874ef65305542b8f039ad876845f7150cf89e367905ea6ff0c4fbf65bc63d066075217537054c18cea3002005000440046002065874ef653ef4ee54f7f75280020004100630072006f0062006100740020548c002000520065006100640065007200200035002e0030002053ca66f465b07248672c4f86958b555f3002>
    /PTB <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [595.000 842.000]
>> setpagedevice


